ORDINANCE 2025-A504

AN ORDINANCE OF THE TOWN COUNCIL OF THE TOWN OF
CAMP VERDE, YAVAPAI COUNTY, ARIZONA, ESTABLISHING A
POLICY OF CONDUCTING CRIMINAL RECORD CHECKS FOR
PROSPECTIVE TOWN EMPLOYEES AND VOLUNTEERS

WHEREAS, itis inthe public interest to conduct criminal records checks for applicants
for Town employment, and

WHEREAS, the Mayor and Council find that Ordinance 2008-A350 shall, upon adoption
of Ordinance 2025-A504 be superseded.

NOW, THEREFORE, BE IT ORDAINED BY THE COMMON COUNCIL OF THE
TOWN OF CAMP VERDE, THAT:

1. Fingerprinting of Applicants. All applicants for either employment with the Town
of Camp Verde and all applicants for volunteer positions for the Town who provide
services to minors shall submit a full set of fingerprints to the Town for the purpose of
obtaining a state and federal criminal records check. These checks shall be done
pursuant to the provisions found in ARS 41-1750 and Public Law (PL) 92-544. The
Arizona Department of Public Safety is authorized to exchange these fingerprint data
with the Federal Bureau of Investigation.

2. Use of Department of Public Safety. The Arizona Department of Public Safety is
hereby authorized to exchange the fingerprint data with the Federal Bureau of
Investigation pursuant to ARS 41-1750 and Public Law 92-544.

3. Conditional Acceptance of Employment. Any employment by the Town is subject
to results of the criminal records check, and, if an applicant has been notified of his or
her selection and has temporarily assumed a position with the Town, such position may
be vacated at the option of the Town depending on the criminal history and background
reference check results.

PASSED AND APPROVED BY THE MAYOR AND COMMON COUNCIL OF THE
TOWN OF CAMP VERDE. ARIZONA THIS 21ST DAY OF MAY 2025.

\ ¢
Mztie Moore, Mayor
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ATTEST:

el e D

Leah Rhodes, Town Clerk

APPROVED AS TO FORM:

Zﬁ_ Stuhan, %omey

Pierce Coleman, PLLC
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